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Introduction




At Avenue House School, we are committed to fostering an inclusive and supportive environment
where every member of our school community feels valued, respected, and empowered. Our
Equality, Diversity, and Inclusion (EDI) Policy outlines our commitment to promoting equality,
preventing discrimination, and celebrating diversity.

Aims and Objectives

Our EDI Policy aims to:

1. Promote Equality: We strive to eliminate discrimination, harassment, and victimization
based on protected characteristics, including age, disability, gender, race, religion or belief,
sexual orientation, and gender reassignment.

2. Advance Inclusion: We actively work to create an inclusive culture that embraces diversity
and ensures equal opportunities for all students, staff, and parents.

3. Celebrate Diversity: We recognize and celebrate the unique backgrounds, experiences, and
perspectives of our school community.

Legal Framework

Our policy adheres to relevant legislation, including:

e Equality Act 2010: We comply with the duties outlined in this act, ensuring that no one is
treated unfairly due to their protected characteristics.

e Human Rights Act 1998: We respect the fundamental rights and freedoms of all individuals.

o UK General Data Protection Regulation (UK GDPR) and Data Protection Act 2018: We
handle personal data in accordance with these regulations.

Roles and Responsibilities

Governing Body
The Governing Body is responsible for:
e Ensuring compliance with equality legislation.
e Monitoring the implementation of the EDI Policy.

e Addressing any concerns related to discrimination or inequality.

Staff Members

All staff members play a vital role in promoting equality and inclusion. This includes:
e Treating all students and colleagues fairly and with respect.
e Embedding equality principles in teaching and learning.

e |dentifying and addressing any barriers to participation.



Implementation Strategies

To achieve our EDI goals, we will:

Training and Awareness:

o Provide regular training for staff on equality, diversity, and inclusion.

O Raise awareness among students through age-appropriate discussions and activities.
Data Monitoring:

o0 Collect and analyze data related to protected characteristics to identify any

disparities.

O Use this data to inform our practices and interventions.

Curriculum Integration:
o Ensure that our curriculum reflects diverse cultures, histories, and perspectives.

o Promote positive role models from various backgrounds.

Community Engagement:

o Involve parents, carers, and the wider community in our EDI initiatives.

o Organize events that celebrate diversity.

Review and Monitoring

We will regularly review and update our EDI Policy to ensure its effectiveness. The Governing Body
will monitor progress and address any issues promptly.

Conclusion

At Avenue House School, we believe that embracing equality, diversity, and inclusion enriches our
educational experience and prepares our students for a globalized world.



